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Cabinet  

Held on Tuesday 14 December 2021 

(In person in The Salford Suite, Civic Centre, Chorley Road, Swinton, Salford)  

Present 

Paul Dennett   City Mayor 

John Merry CBE  Deputy City Mayor 

Lead Members: 

Sharmina August  Inclusive Economy, Anti-Poverty and Equalities 

Jim Cammell   Children’s and Young People’s Services 
Bill Hinds   Support Services and Finance 

David Lancaster, MBE       Environment, Neighbourhoods and Community Safety 

Executive Support Members (at the invitation of the City Mayor):  

Damian Bailey  Social Care and Mental Health 
Barbara Bentham               Workforce and Industrial Relations 

Philip Cusack  Skills, Work and Business 
Sophia Linden  Climate Change, Low Carbon & Green Agenda. 

Officers: 

Muna Abdel Aziz  Director of Public Health 
Roselyn Baker  Principal Policy Officer 

Debbie Brown   Strategic Director Service Reform 
Sam Betts    Assistant Director of Human Resources & OD 
Tim Cook   Lead Practitioner Regulatory Strategy 

Julie Craik   Service Manager Strategy 
Joanne Hardman  Chief Finance Officer 

Andrew Leigh  Head of Housing Strategy 
Iolanda Puzio  City Solicitor 
Jacquie Russell  Assistant Director Strategy & Change 

Tom Stannard                    Chief Executive 
Cathy Starbuck  Assistant Director Education, Work and Skills 

John Wooderson  Head of Service Urban Renewal 
Liz Wright                           Democratic Service Officer 
Shahla Zandi   Principal Officer Strategy and Homelessness 

 
Public: None. 

1. Apologies for absence 

Apologies were received from Deputy Statutory City Mayor Councillor tracy Kelly, 

Councillor Stephen Coen, Councillor Roger Jones, Councillor Mike McCusker, 

Councillor Jack Youd and Charlotte Ramsden, The Strategic Director People. 

2. Declarations of interest 

There were no declarations of interest. 
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3. Minutes of proceedings 

Approval of the minutes was moved by Councillor Bill Hinds and seconded by 

Councillor John Walsh. 

Resolved: That, the minutes of the meeting held on 28.09.21 were approved as a 

correct record. 

4. Salford Domestic Abuse Safe Accommodation Strategy 2021-24 

The Service Manager Strategy (Julie Craik), the Principal Policy Officer (Roselyn 

Baker) introduced the report and highlighted the following. 

 The 2021 regulations from the Domestic Abuse Act placed a statutory duty on 

local authorities (LAs) to provide support to victims of domestic abuse and their 
children within refuges and other safe accommodation and provide clarity over 

governance and accountability. 

 The Act also required the LA to undertake a review of the safe accommodation 
and support every three years and that it was refreshed annually. 

 The city council had commissioned an external consultancy (Davis and 
Associates) to complete the needs assessment which was completed in October 

2021 and has informed the strategy detailed in the report. 

 The draft strategy was published for public consultation and all stakeholders had 

been consulted. 

 The strategy priorities were: 
o Early intervention and prevention 

o Accessible services 
o Appropriate safe accommodation 

o Support for a return to home or to move on 

 The governance of the strategy was outlined as: 

o The strategy would be owned and delivered by The Salford Local Domestic 
Abuse Housing Advisory Group and Tackling Domestic Abuse Board. 

o The Salford Local Domestic Abuse Housing Advisory Group would undertake 

the statutory local partnership board duties as set out in the Department for 
Levelling Up, Housing and Communities (DLUHC) statutory guidance. 

o The key performance indicators in the strategy would be reported on by 
partners to The Salford Local Domestic Abuse Housing Advisory Group. 
 

The CM invited questions and comments from Cabinet members.  There were no 

questions at this time. 

The CM read out the recommendations from the report as follows: 

That, the City Mayor, in consultation with the Cabinet approve the Salford Domestic 
Abuse Safe Accommodation Strategy 2022-2025 

 
All those in attendance approved the recommendation. 
 

Resolved:  That, the City Mayor in consultation with the Cabinet approved the  

Salford Domestic Abuse Safe Accommodation Strategy 2022-2025 
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5. Adoption of the GM Minimum Licensing Standards for Taxi and Private Hire 
- Stage 2 

The Lead Member (LM) for Environment, Neighbourhoods and Community Safety 
(Councillor Lancaster) introduced the report and made the following comments. 

 There had been a significant amount of work that had gone into the standards 

and the consultation and communications of the standards over the last two 
years.   

 There were 10 standards covered that covered: 
1. Emissions 
2. Age 

3. Colour 
4. Wheelchair accessibility 

5. Livery 
6. Testing 
7. CCTV 

8. Executive hire 
9. Design 

10. Licence conditions  

 Informal briefings had taken place with the City Mayor, Lead Members, the Chair 

of the Licensing Panel and other relevant Executive Support Members (ESM) and 
members of the licencing panel.  

 Full consultation had taken place and the LM was confident to recommend the 

standards and support the recommendations in the report. 
 

The Head of Service (HOS) Urban Renewal (John Wooderson) outlined the detail of 
the report and highlighted the following. 

 The final recommendations for Stage 2 were developed in collaboration with the 

none other Greater Manchester (GM) LAs and following the careful consideration 
of the feedback from the consultation. 

 The standards would provide standardisation and consistency across GM. 

 The HOS gave an overview of the standards as detailed in the report. 

 

The CM invited questions and comments from Cabinet members and the following 

was raised. 

 The Deputy City Mayor commented that having standards that would be applied 
consistently across GM would provide a minimum standard for customers and 

provided a realistic and appropriate way forward. 
 

The CM read out the recommendations from the report as follows: 

That the City Mayor approves the proposals for Greater Manchester Minimum 
Licensing Standards for hackney carriages and private hire vehicles as they relate to 

licensed vehicles, as a key decision, whilst retaining existing local standards in 
respect of hackney carriage colour policy and licensed vehicle testing, as set out in 
the report. 

 
All those in attendance approved the recommendation. 
 
Resolved:  That, the City Mayor in consultation with the Cabinet approved the 

proposals for Greater Manchester Minimum Licensing Standards for hackney 

carriages and private hire vehicles as they relate to licensed vehicles, as a key 
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decision, whilst retaining existing local standards in respect of hackney carriage 
colour policy and licensed vehicle testing, as set out in the report. 

6. Salford Public Health Annual Report 2020/21 

The Director of Public Health (Dr Muna Abdel-Aziz) introduced the annual report and 

highlighted the following. 

 The annual report was the DPH’s professional statement about the health of local 
communities. 

 The role of the Director of Public Health and the core Public Health team was to 

champion health and wellbeing, lead and influence work across partners to 
improve and protect health, to commission public health and preventative 

services, to set priorities and monitor progress towards reducing inequalities. The 
main priorities had reflected those in the Locality Plan: 

o Starting Well – Children have the best start and are able to develop well in 
Salford. 

o Living Well – People will value being and feeling well in Salford and carers will 

be supported to be and feel well. 
o Ageing Well – People in Salford will live independent active older age and 

Salford will offer the best care for late life and dying well. 
o Place, Communities and Neighbourhoods – Salford places, communities and 

neighbourhoods  would promote health and wellbeing. 

o Enablers -  Partners in Salford would enable transformation and everyone 
would work together to deliver the Locality Plan. 

 The data in the report was to the end of October 2021. 

 Mental Health (MH) had been a top priority. 

 Some funding had been diverted to MH and well-being, especially for children 

and young people and work was ongoing to become a MH and well-being 
employer. 

 The Great 8 council aims all impacted on health and well-being and underpinned 
the Salford Way of working. 

 Going forward, there would need to be a focus on continuing to protect health as 
Salford communities learnt to live with COVID-19. A strong focus on delivering 
the public health prevention programmes and work in partnership with  

communities to tackle health inequalities needed to be retained. 

 One off funding for Covid had been provided by Government and one off funding 

currently seemed like the preferred approach and that this made funding 
precarious if this continued in the future.   

 

The CM invited questions and comments from Cabinet members and the following 

were raised. 

 The ESM for Skills, Work and Business commended the report as an excellent 
piece of work and that the priorities and guidelines provided clarification for 

employers. He asked if what this meant in practice should be defined for 
employers.  The Chief Executive Officer (CEO) reported that the report would be 
shared and the messages highlighted, including the roles of the LA and of Public 

Health (PH) and this was particularly important under the transition under the new 
NHS reforms.  He also commended the report and the Public Health Team. 

 The Deputy City Mayor commented that councillors also had a responsibility to 
explain the report and its key messages to the public so they could understand 
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the priorities and what was being done by the LA and PH to implement them and 
the challenges and difficulties faced and what that meant in practice.   

  The DCM also commented that tackling inequalities would need to be a 
particular focus once the pandemic was under control. He paid tribute to PH 
working under extreme pressure, that as continuing with the challenges of 

Booster vaccination programme and the availability and distribution of Covid 
tests. 

 The LM for Finance and Support Services praised PH for delivering on the 
priorities whilst under extreme pressure and commented that the people of 
Salford were well served by PH. 

 The LM for Inclusive Economy, Anti-Poverty and Equalities thanked the PH team 
for the holistic approach for tackling inequalities.  They also expressed their 

concern about future funding and the impact on access to support and the ability 
to achieve the priorities. 

 The ESM for Social Care and Mental Health commented that a good measure for 
success would be how the LA and PH helped to address inequalities and impact 
on health and well-being.  They also commented that the childhood obesity 

statistics were very concerning as was the link of obesity with inequalities and 
deprivation levels. 

 The ESM for Education and Learning commented that the decline in interschool 
sports since the 1988 Education Reform Act and the continuing changing to the 
national curriculum that had put pressure on the time available for Physical 

Education (PE). 

 The Director of PH commented that they would report back the comments and 

thanks to the staff in PH and highlighted that the work of the whole council had 
contributed to what had been delivered and achieved across the year. 

 The Director of PH summarised the report and the focus for 2022 and 
highlighted, among other issues, the following: 
o It would be specified was being a mindful employer would mean in terms of 

physical and mental health as a focus for 2022. 
o The infection control and vaccination awareness due to Covid was raised and 

this needed to be build on for all other vaccination programmes. 
o There needed to be a focus on the most deprived areas with vaccinations 

commissioning more preventive work (e.g., for substance misuse). 

 The City Mayor thanked the Director of PH and the PH team, particularly for 
continuing to address all the priorities and covering all the other work whilst also 

continuing to respond to the Covid pandemic.  
 
The CM read out the recommendation from the report as follows: 

 The annual report was the DPH’s professional statement about the health of local 
communities.  

 The City Mayor and the Cabinet were asked to note the report from the Director 
of Public Health and endorse its recommendations. This year’s report covered 

the work undertaken by public health and all the partners to deliver the Locality 
Plan priorities for the city.  
1. The locality plan priorities are inter-connected and we are tackling the themes 

together. It was agreed to reframe the priorities in a way that would promote 
and support asset-based solutions to emerge using the co-production 

approach with local people for: 
o Our future prosperity 
o Making time for each other 

o Looking out for each other 
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o Everyone deserves as healthy environment  
2.  The Five Ways to Wellbeing had taken on more significance during the 

coronavirus pandemic as people continued to relate to each other and look 
after themselves and each other.  Mental health was agreed as a cross-sector 
priority for all the partnerships in Salford. This needed to shift focus from 

illness and services to wellbeing and health promotion.  
3. All organisations in Salford including the Council were recommended to:  

o Promote the pledges and ways to wellbeing at the end of the Public Health 
Annual Report.  

o Promote the 5 Ways to Wellbeing and the Emotional Health and Wellbeing 

Directory 
o Roll out training for Connect 5 which is a mental health promotion training 

programme, and Mental Health First Aid training. 
o Focus on workplace wellbeing and being a mindful employer. 
o Led by the Health and Wellbeing Board, coordinate the calendar of health 

and wellbeing campaigns in 2022 for maximum impact across the city. 
4. The Great Eight for Salford are the city commitment; and have a golden 

thread from each of the Great Eight to health and wellbeing. Everything done 
should have the dual aim to improve outcomes and tackle inequalities. For the 
city council, this meant operating a matrix organisation, using the full range of 

the council statutory responsibilities to improve outcomes and tackle 
inequalities.  

5. The challenge remained for Salford to sustain prevention activities and there 

is now over-reliance on the one-off non-recurrent COVID-19 funds, bidding for 
national grants that previously were directly allocated, and further savings are 

required in future years. The pandemic had threatened business continuity 
and the NHS under pressure at the same time as the reorganisation at GM 
level. This meant the full weight of the Salford pound needed to be used, for 

all our staff, strengths and assets, and transform how work in neighbourhoods 
was carried out. 

 

The City Mayor and Cabinet are asked to note the report from the Director of Public 
Health and endorse its recommendations. 
 

All those in attendance approved the recommendation. 

7. Any other business 

There were no items of any other business raised. 


